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WARWICKSHIRE LEGITIMACY BOARD

MINUTES

	Date:
	Thursday 21st January 2021

	Chair:
	Ch Supt Ben Smith

	Venue:
	Teleconference

	Minutes:
	Sally Tomkinson

	
	Name:
	Capacity / role:

	Attendance
	Jatinder Birdi (JB)
Lee Kemp (LK)
Michael Piper (MP) 
Jo-An Golding (JG)
Sutherland Lane (SL)
Adrian Davis (AD)
Ben Hembry (BH)
Martyn Kendall (MK) 
Abby Simkin (AS)
Chris Kitson (CK)
Phil Hollingsworth (PH)
Mike Smith (MS)
Gill Wall (GW)
Kate Wallace (KW)
	Warwick, Strategic IAG
CI, Patrol
Disability
Equality and Diversity Officer
Chief Inspector, Service Improvement Team
Chief Inspector, Custody
Inspector, Harm Hub
HMICRS Force Liaison Officer, Warwickshire
OPCC
Sgt, Stop and Search
Firearms Training 
Superintendent, Local Policing
Consultation and Engagement Lead
Positive Action Sergeant

	Apologies :
	 
	

	1/21.01.21
	Welcome and Introductions
	BS

	2/21.01.21
	Minutes from previous meeting – 22.10.20.

5/040320:  AD/CK to come up with a delivery plan to share with the group.11.06.20:  Deferred to next meeting.  AD/CK to update.  Update: 22.10.20 – BS we are keen to share as much information on stop and search and UoF externally on the website to ensure we are as transparent and open as we can be to share that data.   We can them link that to other training programmes etc. Update 21.01.21 Up and running the data is regularly published on the website. DISCHARGED.

Action:  CK would link in with Inspector Hancock to look potentially at getting IAGs set up remotely. Update 21.01.21 This has been progressed, emails have been sent to their legal departments which has led to them re-addressing their confidentiality agreement and how they are showing their footage. DISCHARGED.
  
Action:  BS to have a conversation with Jo-An to look to see what can be done in terms of organising future IAG meetings, in liaison with Jatinder, highlighting the difficulty with what this will look like, in terms of future tiered restrictions. Update 21.01.21 - Rugby met via teleconference, the challenges remain. Still working on a solution which reaches everybody’s needs. JB confirms there is communication happening and we are being kept informed. DISCHARGED.

Action: BS to link in with John Denley to ensure this is tied up with the Evidence Based Policing board. Update 21.01.21 - It is on their radar and will update in main agenda. DISCHARGED.

Action:  KT to link in with JB to look at what those data samples look like to see if they are suitable to circulate. Update 01.02.21 – KT has a call with JB scheduled for February to go over the IAG infographics and we will pick this up there. DISCHARGED.

Action:  KT to look at establishing data for officers defined/self-defined ethnicity when measuring disproportionate data. Update 01.02.21 - We will pick this up within the next disproportionality report as a hypotheses ‘is there a difference between officer defined and self-defined ethnicity?’ DISCHARGED.

Action:  KT to look to do some more research to define those parameters within the data. Update 01.02.21 - This was reworded within the final report for clarity. DISCHARGED.

Action:  BS/CK to have a discussion around Use of Force and to look at custody data and compare that to get an accurate submission and how our compliance rate sits. Update in main agenda. DISCHARGED.

Action:  KT to look at additional work regarding repeat victims prior to the next meeting.  KT will link in with BH to task the new officer as we move forward and take on investigation and the trial. Update 01.02.21 - Apologies, this has slipped both mine and Ben’s mind. I have emailed him now to link in and understand what data will help his team to identify repeats. He or I will bring an update to the next meeting. C/F.
	
Action:  KT to share the presentation more broadly with members of the group. Any observations can then be brought back to the group. Update 01.02.21 - This was shared with the group and GW has taken both reports to the SIAG. DISCHARGED. 

Action:  PH and JT have a conversation how this will play out across the IAG. Update 21.01.21 - DISCHARGED.

Action:  BS to speak to Debbie Tedds on what is raised at the policy group on Taser. Update 21.01.21 - BS has a good understanding of what goes into that group and satisfied there is no overlap and they complement each other. DISCHARGED.

Action:  MS to look where we are in Warwickshire in setting up a Custody User Review Group and bring an update back to this meeting. 
Update 21.01.21 – Meetings have resumed and are scheduled bi-monthly for the remainder of the year. DISCHARGED.

Action:  BS - Sign off those data reports and give comms the go ahead to publicise. Update 21.01.21 – Completed. DISCHARGED.

Action 21.01.21 – Citizens Patrol Schemes to continue to be discussed at this forum. 

	









	3/21.01.21
	National and Regional Update 
	BS/CK

	
	 BS updates there has been amendments made both nationally and locally on how we manage this agenda through. There has been a national lead from the NPCC. They have set up a significant piece of work looking at legitimacy, diversity and equality and it sits within a number of work streams entitled; Internal culture and inclusivity, impact and use of Police powers, community relations and engagement, and a number of enabling work streams which include performance data and analysis, communications and research, evidence and evaluation. Having seen the requirements nationally we feel in Warwickshire we should streamline our internal governance and align them to the NPCC work streams. There is an internal discussion ongoing which slightly changes the governance in this area. The suggestion is there is likely to be a legitimacy and equality board chaired by ACC Alex Franklin-Smith and that will become the higher board that manages the work streams beneath it. There will be a requirement and a request for independent members to be a part of that board. There is likely to be three work streams beneath that which are; equality and inclusion surrounding internal workforce and diversity and inclusion issues. Use of Police powers which will take a large part of what is included in this agenda and remain as BS as chair. Public engagement and consultation with the chair still to be decided which will pick up the broader engagement activity including our scrutiny and monitoring landscape and our contact and engagement channels. Supporting all of that structure will be our communications stance and our performance data and analysis.
There is a lot of opportunities for people to become involved in those various boards. It is early discussions at the minute but we believe it will align nicely with the NPCC work streams and allow more time in those boards to progress business and go into more depth with some of the issues. 

ACTION - BS to link in with JB discuss what this could look like from an IAG support view.  

GW queries in terms on NPCC equality and inclusion work will that be replaced by this.

BS believes it will but needs to look into in more detail to ensure it all ties together and there isn’t a large chunk of work missed. BS will share more widely when he is in a position to and any views to feedback to BS.
	
























BS/JB

	4/21.01.21
	HMICFRS Planning 2022 Inspection:
	SL/MK

	
	

MK updates we have our PEEL 2022 Inspection taking place in May 2022 and from May 2021 we will start the continuous assessment process providing data for HMIC around that.

We have been provided with the performance assessment framework which is divided into six criteria which HMIC are looking for and then within that there is a subset of what ‘good’ looks like. With all of these the suggestion for anyone that has any control over these work streams to take a copy of the performance framework and conduct a self-assessment to ensure we are hitting the criteria. 

MK talks through the six criteria’s on the attached presentation. 

AD states it would be useful to have 121’s with MK in the specific areas of business. 
MK is happy to assist anybody requiring further guidance.
	





















	5/21.01.21
	Stop and Search
	AD/CK

	
	

CK updates the last 3 months data, we had anticipated problems with the data which has been offset with positive news that much of our positive outcome rates and proportionality has been standard. 
CK explains in November much of the old force desktop systems where stop and search and UoF is located had to be migrated to the new force desktop which some of the programmes are still in the process of being migrated. During the migration period we have seen a reduction in the number of stop and searches that have been recorded electronically. October 2021 we had 186 stop and searches which is average per month, November there were only 43 recorded. Officers have been frustrated they were unable to update the system properly. 
As a result stop and searches for this quarter are down by 48%. CK does not believe this is because we have conducted any less stop and searches but down to the issues with the system and the inability to record them.

CK talks through the attached presentation.

BS states slide 7 – disproportionality data is what gets a lot of focus and black disproportionality is where we are different from other Forces. The report last month tried to articulate some of the reasons we felt for that position and BS is meeting with the DCC to understand the expectations surrounding this. We need to understand what is driving that, being transparent and being able to articulate the reasons behind it. It is a sensitive area and requires further discussions on what that looks like moving forward.

CK explains to put it into perspective 6 stop and searches are recorded on Afro Caribbean under the category B1. 5 were adequate grounds involving vehicles that had been stopped with either intelligence on the vehicle or mi-use of drugs.  

CK has been working with child exploitation teams and looking at extracted data to look at juveniles and ethnicity and have an automated report that specifically shows us people that are the most vulnerable that had been subject to stop and search. They are very interested to see how we can link that into referrals to the Harm Hub as opposed to writing up the stop and search and that being the end of it.

GW queries when reporting NFA does that mean we have not found anything.
CK confirms Officers will record NFA even if its words of advice or a formal warning anything above that will be a positive outcome. If it was a very small unmeasurable amount or empty bag its possible this could be seized and given words of advice but generally even for small amounts of cannabis they will be issued with a cannabis warning, any aggravating factors the default would be to arrest. 

AD adds when we held the scrutiny panels it was quite obvious a lot of the feedback came when we explained the stop and search in detail and our powers, we had clear feedback people found it very helpful to understand more about stop and search. There is possibly an opportunity for our corporate comms to explain stop and search so people understand it and to be pushed out to schools and colleges by our SNT’s.  

GW states discussions have taken place on what we can do on understanding the subjective experience of people that have been subjected to stop and search. We now have a pilot survey and any feedback would be useful.

ACTION – All to review the survey and feedback to GW.

BS raises the inability to link stop and searches to any county lines operations, he does not believe this to be the case but the analysts are unable to pull this from the stop and search system and asks for thoughts on how we can better get the data at the front end to reflect the context of those searches.  

CK believes it to be about raising the awareness. On the front entry for he stop and search our systems will allow us to record whether it is a force priority or whether it is a pre-planned operation. CK has seen stop and search records where the officers who are engaged in that operation specifically are recoding that on their stop and search forms. That enables us very quickly to link it to a pre-planned op. The problem we sometimes encounter is Officers think an empty box is a bad box and will just fill in the force priority and that can confuse things. It doesn’t always need something to be added into that box. CK believes a renewed message around using that box solely and specifically to record county lines link operations would be beneficial.   

ACTION – CK to look at the front end data input to categorise stop and searches to assist the analysts.

AD suggests taking some of the specific bespoke operation data to see what the disproportionality looks like on those specific days.

CK agrees and has requested a breakdown from Todd Lomax of their outcomes and figures from Op Spigot to compare that to whether that is having an impact on disproportionality for Rugby. 

BS adds we could take the county lines intensification week as a parameter to see whether the disproportionality is greater during that week.    
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CK

	6/21.01.21
	Use of force / Taser 
	CK/PH


	
	Taser


PH talks through the attached presentation.

PH is working with GW to collate the disproportionality figures and hopes to be able to present them at the next meeting.
BS states this would be very useful to have the disproportionality rates based on the resident population in Warwickshire. 

We are above the national stats for non-discharges. 

PH has had to investigate the use of Taser for 2 officers. First case the officers had tactical contact after a pursuit with a 14-17 year old on a moped who was suspected of a violet burglary, the officer gave chase on foot and the suspect jumped onto a flat garage roof, the officer discharged Taser whilst the suspect was on the roof, the Taser did not work, the suspect jumped off the roof and was later arrested for robbery. Issues are discharging Taser whilst somebody is in an elevated position, this was referred to PSD. CK sent a report to PSD with developmental feedback. The officer is now back carrying Taser again.
Second case, the officer was in pursuit of a vehicle, the vehicle collided with a skip lorry, the officer chased after the driver who was detained by the skip lorry driver, he struggled free and ran back towards the officer, the officer has fired Taser and missed, the driver has run off, the officer fired Taser again and missed. The driver ran off and was later arrested for burglary dwellings. The issue was the BWV not being operated. Outcome was developmental feedback and report to PSD. 

MP queries whether the offender exhibited any threat to the officer or the public in the cases above.

PH states in the first case there had been a pursuit on the moped the offender had shown disregard to the public and his own life. He had run off and already assaulted somebody with a crowbar. 

BS states there seems to be a good link up between Phil Norbury and PH regarding Taser and asks LK from a Patrol perspective if he is satisfied that it is working effectively.
LK agrees it is working well, Phil Norbury is fully dialled into it, he covers the whole County so there is consistency. He is very engaged to ensure Taser goes to the right people from the outset and we make sure we have the feedback throughout their usage. 

BS asks if the data can be produced on how many of the subjects suffer from mental health. 
PH states he goes into the log and reads the log and if they have a mental health marker this is then flagged up to PSD. 

JB asks if Taser training is all up to date and everybody who needs to be trained is trained. 

PH explains the alliance signed up to a regional agreement at Cosford so officers still go there for their training. We have run a couple of courses in Force. Current position we have 158 Taser officers and 49 firearms officers capable of carrying Taser. We have 94 operational Tasers across Warwickshire.





Use of Force


CK talks through the attached presentation

The UoF platform is on the same platform being migrated so officers have experienced the same problems. 

Submissions are down by 15% compared to last quarter. CK believes if officers had not experienced the problems in submitting the forms we would have been well on our way in exceeding the number of UoF forms. 

Slide 5 breaks down ethnicity and gender, we are unable to break this down into disproportionality as we are unable to look at each form and see whether that is 6 forms that have been submitted on 1 male or 6 forms on 6 separate individuals.   

CK states some of the measure we can put in place surrounding compliance rates is from a Custody perspective and front end auditing from who submits reports through Custody.

AD adds we have successfully migrated the old UoF form onto the new force desktop but it is still a chunky form. AD believes moving forward the point of excellence would be to have an App on officers phones so when they use force they can fill it in there and then, West Midlands have that facility and we will continue to look into it to see if Warwickshire will buy into it as it would achieve a far better compliance rate. 
The biggest issue with the current UoF form is it has to be looked at by a supervisor to ensure it is inline and for the health and benefit of the officer. 
AD states we are going to start looking at UoF in Custody, CJ have been very helpful. We can pull when people haven’t signed for their rights and entitlement. We have very little UoF in Custody. 

GW asks if we are any closer to being able to get the age data out of the system.
CK states the cost to change the current system is very expensive and does not think we will be able to gain this data until we have upgraded the systems. 

ACTION - AD and CK to make some explorations what the app could look like and costing surrounding it and update at the next meeting.

MK states looking at the performance assessment framework, one of the areas is the force understanding how and with what impact the officers UoF has and using the knowledge to make improvements. Without a robust platform for recording the data it is going to be very difficult to evidence that to HMIC. 
	

	7/21.01.21
	Custody Update
	AD

	
	

AD talks through the attached presentation.

AD states it was disappointing we had to suspend ICV visits to the suites, we were just in the process of opening up the ICV visits again when the second wave of COVID hit us. We looked for a technical solution through a WhatsApp video, the ICV leads had free reign of where they could ask the detention officers to go and they could speak to prisoners.  This received a good buy in, more so in the South. It has been a challenge in the North who prefer not to do it by way of virtual visits.
  
Lockdowns have not seen the figures reduce in Warwickshire Custody but there has been a difference in crime types.

MK asks regarding the disproportionality if there is any way discerning offenders who reside outside of Warwickshire.
AD states unfortunately we would have to go through each individual Custody record to look at home addresses it’s not something that can be achieved through an Athena search. 

ACTION - AD to link in with AS&I to see if they have capacity to complete a sample for prisoners in Warwickshire who reside outside of the area.
 
	

	8/21.01.21
	Public Engagement & Scrutiny

	CK

	
	BS states this starts to nod in the direction of assessing our public engagement and scrutiny landscape and see this being a key part of the public engagement and consultation work stream to understand and map out what that looks like in Warwickshire to have a consistent approach to all of the different aspects.   
BS want to ensure we understand the landscape fully to ensure they complement each other and we are getting the best we can out of them.
BS will link in with JB to discuss further.
	

	9/21.01.21
	Training and Communications

	BS

	
	Unconscious bias
CK updates we have finished the proposal to go through the elements of the IAG unconscious bias testing. Included is, what the test entails, how it is going to be completed, what breakdown we want in terms of officers from OPU, SNT etc. to see if there are any trends or patterns arising from that. The proposal has been completed and there are documents that go with it, CK to send through to BS to review.   

GW adds we have received some responses from the IAG members and passes thanks on to them as it is useful feedback to understand some of the issues they have come across. 

ACTION - BS to speak to Kate Quilley to have a comms officer at future meetings. 

	

	10/21.01.21
	AOB
	

	
	BH states Paul Calver on the COVID cell recently took part in a webinar with 35 church and faith leaders surrounding COVID and our engagement. We gained some very good feedback with what we have been doing and the messages that are being put out.  

BS passes on thanks to all for all of the ongoing work and support. 

	

	11/21.01.21
	Date of Next Meeting
Thursday 22nd April 2021
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Use of Force Q3 20/21





Proportion of Attended Incidents Resulting in Use of Force:

0.8%

Volume of Use of Force Form Submissions:



518

-15%

The proportion of attended incidents which resulted in Use of Force (0.8%) has decreased in comparison to the previous Quarter (3.4%), with the figure in line with the proportion seen in Q1 20/21 (1.3%).



The total number of Use of Force form submissions (518) has decreased since the previous Quarter (611).

		Type of Force 
– Top 3		Vol.		% Change on prev. Quarter

		Tactical Communication		281		+11%

		Non-compliant Handcuffing		154		-25%

		Compliant Handcuffing		148		-12%



		Reason for Use of Force – Top 3		Vol.		% Change on prev. Quarter

		Effect Arrest		162		-10%

		Protect Self		105		-13%

		Protect Other Officer(s)		82		-23%



75 on-duty assaults on Officers, 

a 13% (n=11) decrease on the previous Quarter.



15 (20%) resulted in injury, a 48% (n=14) decrease on the previous Quarter

Proportion of Use of Force by policing area

Proportion of Use of Force by years in service

Student = less than 2 years service

-2.6%





Number of Use of Force submissions - Monthly











49% Student





51%                Substantive













Use of Force Q3 20/21

Crime incidents consistently remain the highest proportion of incidents where Use of Force is applied. This is also the case in both policing areas.



Traffic incidents showed the largest increase in volume, with a 10% (4) increase on the previous Quarter and a 77% (20) increase on the same Quarter in the previous year.

				Q3 18/19		Q4 18/19		Q1 19/20		Q2 19/20		Q3 19/20		Q4 19/20		Q1 20/21		Q2 20/21		Q3 20/21

		Crime		102		111		114		108		113		123		113		135		138

		Domestic		61		68		89		87		77		64		62		79		61

		Assault		63		49		54		62		64		63		75		85		55

		Public Order		66		84		82		81		56		49		47		67		49

		Traffic		21		20		40		34		26		34		36		42		46

		Other		34		27		41		50		23		53		40		49		45

		Detain Mental Health		35		41		19		50		31		54		35		52		45

		Firearms		21		19		23		46		40		36		43		44		38

		Warrant		22		20		14		18		12		11		15		13		15

		Suspicious Person		6		6		8		7		12		7		9		10		11

		Custody		16		19		15		12		20		27		16		21		9

		Cell Entry / Exit		2		3		1		6		2		2		3		9		3

		Sexual Offences		4		1		1		5		5		1		1		3		2

		Alarm		2		2		0		0		0		0		0		1		1

		Football Duty		0		0		0		0		0		0		1		0		0

		Hostage		0		0		0		0		0		0		0		1		0





Incident Type









Use of Force Q3 20/21

Effect Arrest continues to drive volumes of Use of Force. This is also reflected across both policing areas.



In comparison to the previous quarter, a decrease in volumes was seen across all reason categories apart from MOE (note: volumes are very low in this category).



Protect Other Officer(s) showed the largest decrease in volume, with a 23% (25) decrease on the previous Quarter.

				Q3 18/19		Q4 18/19		Q1 19/20		Q2 19/20		Q3 19/20		Q4 19/20		Q1 20/21		Q2 20/21		Q3 20/21

		Effect Arrest		162		166		208		186		171		148		150		180		162

		Protect Self		87		83		81		107		97		107		113		120		105

		Protect other Officer(s)		61		85		62		82		75		77		72		107		82

		Protect Subject		39		35		30		68		39		69		41		59		57

		Prevent Escape		24		28		40		44		36		43		46		55		41

		Effect Search		19		21		22		10		18		21		25		28		27

		Protect Public		21		16		29		31		23		28		20		25		22

		MOE		20		14		12		11		7		15		10		4		8

		Prevent Offence		13		4		10		10		3		10		6		14		6

		Other		6		6		5		9		4		4		4		10		4

		Protect Secure Property		3		12		2		8		8		2		8		9		4

		Fingerprint		0		0		0		0		0		0		1		0		0





Reason for Use of Force









Use of Force Q3 20/21

General Struggle and Compliant made up the largest proportion of suspect conduct. This is also reflected across both policing areas.



Most categories have shown a decrease in volume in comparison to the previous quarter. General Struggle showed the largest decrease (19%; n=37).

				Q3 18/19		Q4 18/19		Q1 19/20		Q2 19/20		Q3 19/20		Q4 19/20		Q1 20/21		Q2 20/21		Q3 20/21

		General Struggle		168		157		173		178		142		162		124		197		160

		Compliant		63		78		93		122		103		100		124		118		115

		Passive Resistance		39		39		44		51		67		63		52		69		57

		Making Off		38		43		49		53		53		73		63		65		57

		Threats or Gestures		52		59		62		71		47		42		60		84		50

		Weapon		33		23		30		31		22		18		24		18		23

		Kicking		13		21		13		17		10		16		18		22		16

		Punching		19		14		4		11		9		14		6		9		11

		Method of Entry only		17		15		13		10		11		16		9		7		11

		Head-Butting		6		1		10		6		4		5		5		10		9

		Spitting		3		9		3		9		3		11		7		2		7

		Biting		4		11		7		7		10		4		4		10		2





Suspect Conduct









Use of Force Q3 20/21

Perceived Gender of Suspect

Use of Force forms with a Disability Marker applied equated to 13% of total forms submitted, a similar proportion to the previous quarter (16%).



‘Mental Health Condition’ continues to drive volumes of Disability Markers.

		Perceived Disability of Suspect		Vol.		% (out of total UoF forms)

		Mental Health		56		10.8%

		Learning		4		0.8%

		Other		3		0.6%

		Physical		2		0.4%

		Total		65		12.6%







White British/European continues to make up the largest proportion of suspect ethnicity. 



There is some fluctuation in the proportion of other ethnicities across the quarters.

As individual suspects cannot be identified, it is only possible to report on ethnicity listed on each Use of Force form submitted, not the ethnicity of distinct suspects. Census information is provided, however is not currently possible to identify if the suspects represent the demographic breakdown of the policing area, so the following should be treated with caution.



Gender breakdown remains stable, with 77% of Use of Force forms listing a male suspect.









Use of Force Q3 20/21

The following refers to Use of Force forms with an incident reference listed, which was used to track multiple form submissions per incident and compliance* rates.

*based on quoted number of Officers present who used force (each Officer who used force is required to submit a form)

Average number of form submissions

per incident was 1 

In instances where there were multiple form submissions for a single incident, on average this was 2 forms per incident

		Incident Type

Listed in order of Compliance Rate		 % of incidents that had correct no. of forms submitted* (Compliance Rate)		% of incidents that had multiple submissions

		Assault		73%		36%

		Crime		71%		16%

		Domestic		69%		19%

		Traffic		67%		17%

		Public Order		56%		44%

		Detain Mental Health		50%		10%



Note:  Incident types with low sample volumes (<5) are not displayed

				Q2 19/20		Q3 19/20		Q4 19/20		Q1 20/21		Q2 20/21		Q3 20/21

		Overall Compliance Rate		63%		70%		63%		65%		61%		66%





Compliance Trend

The overall compliance rate was 66%, an increase in comparison to the previous quarter (61%). There is some fluctuation between the Quarters, with compliance ranging between 61%-70% over the last 18 months.



Assault incidents continue to have a compliance rate above 70%. Over a third of these incidents had multiple forms submitted.



The compliance rates for Crime incidents (71%) and Domestic incidents (69%) have shown an improvement in comparison to the previous quarter, with a percentage points increase of 12% for Crime incidents and 26% for Domestic incidents.









Use of Force Q3 20/21

Taser Tactics

Total of 51 types of Taser tactics, 

a 2% decrease on the previous quarter 

The distribution of Taser tactics has remained relatively stable across the quarters.



‘Red Dot’ remains the most used tactic, making up 55% of Taser tactics in Q3 20/21.

				Red Dot		Drawn		Fired		Aimed		Arced		Grand Total

		Q3 19/20		24		13		6		2		1		46

		Q4 19/20		20		9		3		6				38

		Q1 20/21		21		15		6		10				52

		Q2 20/21		28		9		4		9		1		51

		Grand Total		93		46		19		27		2		187













Appendix A - Effectiveness
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Type of Force Total % Effective Total % Effective Total % Effective Total % Effective


Sum of Tactical Communication 179 25% 160 26% 254 28% 281 33%


Sum of Non-compliant Handcuffing 164 91% 142 93% 206 87% 154 91%


Sum of Compliant handcuffing 147 93% 161 96% 168 96% 148 93%


Sum of Unarmed skills -Ground Pin 101 94% 105 93% 147 94% 105 94%


Sum of Other Technique 118 84% 80 84% 103 83% 94 76%


Sum of Unarmed skills - Push 33 76% 28 82% 44 89% 41 78%


Sum of Taser Drawn 34 71% 21 90% 42 88% 38 84%


Sum of Unarmed skills - Arm Entanglement 36 81% 31 87% 31 84% 35 80%


Sum of Firearm aimed 30 93% 34 100% 34 88% 30 100%


Sum of Unarmed skills - Wrist Lock 20 85% 24 63% 31 74% 28 75%


Sum of Unarmed skills - Arm Bar 20 85% 20 90% 21 90% 21 86%


Sum of Incapacitant Drawn 10 60% 12 67% 19 79% 15 80%


Sum of Unarmed skills - Knee Strike 14 50% 10 70% 12 83% 12 83%


Sum of Baton Drawn 2 50% 4 100% 3 0% 10 60%


Sum of Spit Guard 10 80% 9 89% 6 83% 9 100%


Sum of Unarmed skills - Straight Punch 10 90% 6 83% 14 71% 9 78%


Sum of Police Dog deployed 7 86% 10 90% 18 100% 8 100%


Sum of Unarmed skills - Sweeping Leg Kick 10 90% 9 78% 9 89% 8 88%


Sum of Limb Restraint (ERB) 14 86% 9 78% 13 100% 7 86%


Sum of Unarmed skills - SPEAR 8 88% 5 100% 6 100% 7 86%


Sum of Unarmed skills -Pressure Point - Neck 7 57% 3 67% 7 71% 7 29%


Sum of Taser Used 9 56% 6 83% 9 67% 6 67%


Sum of Unarmed skills - Pressure Point - Ear 9 78% 6 83% 5 60% 6 83%


Sum of Incapacitant Used 10 50% 14 79% 16 69% 4 75%


Sum of TPAC 0 - 2 100% 1 100% 4 100%


Sum of Unarmed skills -Pressure Point - Collar Bone 4 75% 5 40% 4 50% 4 50%


Sum of Firearm Discharged 0 - 0 - 0 - 2 100%


Sum of Police Dog Bite 1 100% 1 100% 0 - 2 100%


Sum of Unarmed skills - Bottom Fist Strike 2 50% 3 67% 1 0% 2 100%


Sum of Unarmed skills - Open Hand Strike 0 - 4 75% 2 100% 2 100%


Sum of Baton Strike 4 25% 2 50% 3 33% 1 100%


Sum of Baton Gun aimed 0 - 0 - 1 100% 0 -


Sum of Baton Gun Used 1 0% 0 - 0 - 0 -


Sum of Baton Jab 1 100% 0 - 0 - 0 -


Sum of Baton Restraint 0 - 0 - 1 100% 0 -


Sum of Shield Used 1 100% 2 50% 0 - 0 -


Sum of Unarmed skills - Heel Palm Strike 1 100% 2 50% 3 67% 0 -
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